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For the year ended March 31,2015

INCOME
Government operating contract
One time grants
C.M.H.C. mortgage subsidy
Room and board and rental income
Fundraising and casino
Interest income (Note 8)
Other income

EXPENSES
Amortization
Automotive
Food
Fund raising
Insurance
Interest and bank charges
Mortgage interest
Office and supplies
Professional fees
Repairs and renovations
Small appliances and linens
Staff and community relations

2015

$

3,093,794
–
2,626
209,800
84,445
3,237
625

$

2,536,051
251,393
(3,959)
211,800
144,703
3,970
933

$

3,394,527

$

3,152,789

$

31,187
15,485
83,200
16,154
13,840
6,641
12,510
41,453
29,080
23,470
8,807
33,154

$

23,021
11,382
81,800
10,821
11,742
6,208
491
30,109
27,750
32,841
8,085
14,439

Staff development
Supportive roommate contract
Telephone and utilities
Travel
Wages and benefits
Worker's compensation

EXCESS (DEFICIENCY) OF INCOME OVER
EXPENSES BEFORE THE FOLLOWING

2014

5,908
426,056
46,972
5,541
2,582,008
19,292

20,480
375,516
46,890
17,502
2,309,028
24,037

$

3,400,758

$

3,052,142

$

(6,231)

$

100,647

GAIN ON DISPOSAL OF PROPERTY AND EQUIPMENT

$

626,963

$

–

EXCESS OF INCOME OVER EXPENSES

$

620,737

$

100,647
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TO THE MEMBERS OF CALGARY SOCIETY
FOR PERSONS WITH DISABILITIES
We have audited the accompanying financial
statements of Calgary Society for Persons
with Disabilities which comprise the
Statement of Financial Position as at
March 31, 2015 and the Combined Statement
of Operations, Statement of Changes in
Net Assets, Statement of Cash Flows,
Fundraising Statement of Operations,
Residence Statement of Operations, Persons
with Developmental Disabilities Statement
of Operations and Casino Statement of
Operations for the year then ended and a
summary of significant accounting policies
and other explanatory information.
MANAGEMENT’S RESPONSIBILITY
FOR THE FINANCIAL STATEMENTS
Management is responsible for the
preparation and fair presentation of these
financial statements in accordance with
Canadian accounting standards for not for
profit organizations and for such internal
control as management determines is
necessary to enable the preparation
of financial statements that are free
from material misstatement, whether due
to fraud or error.
AUDITORS’
RESPONSIBILITY
Our responsibility is to express an opinion
on these financial statements based on our
audit. We conducted our audit in accordance
with Canadian generally accepted auditing
standards. Those standards require that we
comply with ethical requirements and plan
and perform the audit to obtain reasonable
assurance about whether the financial

statements are free from material
misstatement. An audit involves performing
procedures to obtain audit evidence
about the amounts and disclosures in the
financial statements. The procedures
selected depend on the auditors’
judgment, including the assessment
of the risks of material misstatement
of the financial statements, whether
due to fraud or error. In making those
risk assessments, the auditors consider
internal control relevant to the entity’s
preparation and fair presentation of the
financial statements in order to design
audit procedures that are appropriate
in the circumstances, but not for the
purpose of expressing an opinion on the
effectiveness of the entity’s internal
control. An audit also includes evaluating
the appropriateness of accounting policies
need and the reasonableness of accounting
estimates made by management, was well
as evaluating the overall presentation of
the financial statements. We believe that
the audit evidence we have obtained is
sufficient and appropriate to provide a
basis for our unqualified audit opinion.
OPINION
In our opinion these financial statements
present fairly, in all material respects,
the financial position of the Society
as at March 31, 2015 and its financial
performance and its cash flows for
the year then ended in accordance with
Canadian accounting standards for not
for profit organizations.

Calgary, Alberta
May 20, 2015
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We’d like
to recognize
six employees,
from all
levels of the
organization,
who have helped
shape the CSPD
into what
it is today.

THIRTY-FIVE YEAR
SERVICE AWARD

TWENTY-FIVE YEAR
SERVICE AWARD

FIFTEEN-YEAR
SERVICE AWARD

MICKEY (URSULA)
GREINER

TAMARA
RIETVELD

EVA
SALAZAR

Mickey started
with the CSPD
thirty-five years
ago on August 1,
1979, working the
frontline with many
of the individuals
we still support
today. Since
that time Mickey
has had her hand
in every single
change, milestone
and accomplishment
that the CSPD has
achieved. She is
well respected by
peers, co-workers
and by those of us
lucky enough to be
her friend. The
CSPD has always
been known for the
quality of supports
that are provided
– none of this
would be possible
without Mickey’s
leadership. She is
a true guidepost
who takes the time
to know what is
important to our
clients and their
families. For some,
thirty-five years
is a lifetime,
but for Mickey
it’s just the
beginning
of her amazing
contributions
to the CSPD.

Tamara came to
the CSPD twentyfive years ago
as a practicum
student from
Mount Royal
College and has
since become
an integral
part of our
organization.
She has worked
in every
frontline
position and
always puts the
needs of our
clients first,
creating an
exceptional home
environment with
the support of
her team. She
is an amazing
leader and
mentor to new
employees,
and provides
extraordinary
supports in our
administrative
office assisting
in every
aspect of the
organization.
Tamara is always
striving to
grow and learn
and constantly
amazes everyone
with how
willing she
is to embrace
new challenges
and, of course,
conquer them.
We look forward
to her next
twenty-five
years with us.

Eva came to
work with the
CSPD in 2000.
She has spent
the bulk of
her employment
working in
a full-time
position at the
Rosscarrock B
Community Home
where she has
supported those
fortunate women
with compassion
and care. Eva
has shown a real
aptitude for
organization and
she has had a
positive impact
on everyone
she comes in
contact with.
She has been
instrumental
in ensuring
that supports
continue to be
provided in
a positive
and meaningful
way. Parents
of clients,
clients and
co-workers have
so much respect
for her and the
contributions
she has made
to the CSPD
over the past
fifteen years.
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FIFTEEN-YEAR
SERVICE AWARD

TEN-YEAR
SERVICE AWARD

FIVE-YEAR
SERVICE AWARD

SUE
THOMAS

RACHEL
SEEVER

JEANNETTE
ST. MARTIN

Congratulations
to Sue Thomas
for 15 years
of outstanding
service. Many
of the CSPD’s
achievements would
not have been
possible without
her strong sense
of commitment and
hard work. Sue
brings with her
over 25 years of
experience in the
disability sector
and shares her
knowledge willingly
with the people she
monitors in the
Community Support
and Independent
Living Program.
Sue always takes
the time to chat
with her clients
and support them
in any way needed
to make their
day successful.
Those who know her
admire her strong
sense of commitment
for social justice
for all citizens.
On behalf of all
CSPD stakeholders,
our heartfelt
appreciation
goes out to Sue
for providing
outstanding support
and for making
a difference.

There are not
enough words
to express how
honoured we are to
have Rachel Seever
work alongside
us at the CSPD
for the past ten
years. She is
a hardworking,
dedicated, funloving person who
always goes above
and beyond to make
a real difference
in the lives of
the clients that
she supports.
Rachel wears many
hats within the
organization and
whether she is
belting out tunes
Karaoke style,
attending client
vacations or going
out of her way
to do things for
other people, she
is doing it with
a big smile on her
face and with an
excitement that
is unmatched. The
supports that she
provides to the
clients she works
with are amazing
and she has had an
astounding impact
on them all.
Everyone who has
had the pleasure
to work alongside
her describes her
as high energy,
happy, helpful
and encouraging.
Here’s to another
ten years.

Jeanette is a
deeply caring
person who always
thinks ahead and
always puts the
well-being of
the clients she
supports first.
She has been a
valuable member
of the CSPD team
since June of
2010 and provides
excellent supports.
Jeannette is
always advocating
on behalf of the
clients and is
always coming up
with ways to get
out and explore
the community
while encouraging
others to do
the same. She is
easy-going,
supportive and
displays a real
allegiance
with the CSPD
and we are
enormously
grateful that
we continue to
be the fortunate
beneficiaries
of her skills.

you’re
t h i s
Congratulations
to the following
people nominated
for the 2015
Recognition Awards.
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HONORABLE
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John Bertrand
Donald Hay
Larry Hank
Sharon Raphael
Claire Greenslade
Angela MacKinnon
Marcia Bryce
Jeannette St. Martin
Agata Morales
Claire Domeyeg
Eva Salazar
Myrna Danglapen
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Tara Storey is the
recipient of the
2014/15 Employee
Recognition Award and
has been a valuable
member of the CSPD for
twenty-six years.
Her quality of care
is second to none
and she has a real
knack for determining
what needs to be
accomplished and then
forging ahead and
getting it done. Her
loyalty and devotion
are to be commended
and she has a real
reputation as someone
who will go above and
beyond her duties,
pitching in wherever
she can. Tara has
worked with two of
the women she supports
for twenty plus years
and has become an
integral part of their
lives. They are just
as invested in her as
she is with them. They
always know where “Tara
Storey” is, what she
is doing and precisely
when she will be coming
“home” to work a shift.
Tara also welcomes new
clients into the mix
with excitement and
open arms. There are
not enough words to
describe exactly what
Tara means to everyone,
but we can say that we
are over the moon that
she continues to
put her many skills
and talents to
work at the CSPD.

Ross Sparrow has
been with the CSPD
for twenty-one
years and
celebrates his
50th birthday in
December 2015.
Ross lives with
two roommates and
is a contributing
member of his
community. He
enjoys meeting
up with people
through his
community
connections and
members of the
business community
that he frequents.
He takes pride
in his “Ross’s
Small Errands”
business, where
he runs small
errands for others
such as recycling,
picking up mail,
and various
shopping errands.
Ross also enjoys
bowling, golf,
music and dancing.
Ross is a man who
is continually
learning through
the guidance
and support from
his staff. He has
been able to
flourish and grow
because of the
type of supports
he receives
through the CSPD.

Stuart Whitford is
the type of amazing
man that everyone
should have in their
life. He has been
with the CSPD
for 32 years and
despite having to
contend with spastic
dislocated hips,
Scoliosis of the
spine, Cerebral
Palsy, blindness and
painful arthritis
throughout his body,
he doesn’t let it
hold him back from
achieving the most
he can out of
his days. His daytime
support staff have
been with him for
almost 15 years and
will tell you that
he has an uncanny
sense of humor and
fantastic memory
– as well as a knack
for giving people
nicknames. He is
also very passionate
about music and
is fully engaged
with his music
therapist during
his sessions twice
a week. He loves
to be read to,
listen to book
tapes, and play
with Etch-a-frames
and various musical
instruments in his
home. In other
words, he’s one
busy guy.

Peter Arsenault
has been a CSPD
client in the
Independent Living
Program for over
20 years. During
the course of
those years
Peter has lived
primarily in the
basement suite of
his sister’s home,
where his sister
and brother-in-law
have been a great
natural support.
Peter is a very
active member of
his community,
works part-time
as a school bus
attendant, and
is employed as
a security guard
at the annual
Calgary Stampede.
He is also our
go-to person to
help at special
events because of
his strong work
ethic. Peter is a
gifted athlete,
training for and
participating in
competitive sports
through Special
Olympics and has
acquired too many
medals to count.
Peter enjoys his
independence but
also sees the
value of having
support staff
to help along
the way.

Sean Craft is a
young man who was
born with a mild
developmental
disability and a
rare Metabolic
Disorder that
required a liver
transplant, which
he successfully
underwent in
January 2013.
He came to live
in one of the
CSPD’s Community
Homes where CSPD
staff supported
him through his
medical issues,
and through the
long recovery
process from his
liver transplant.
Sean now lives
in the CSPD’s
more independent
Community Support
Program with
a supportive
roommate. He is
also enrolled
at Mount Royal
College to upgrade
his education and
works part-time in
a restaurant as a
prep cook. Sean is
a great example of
an ambitious young
man achieving
his goals with the
help of CSPD’s
dedicated staff.
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As individuals we are different in seven
billion ways. But when you get down
to the core, we are all human. And we
all want the same thing – to live our
lives to the fullest. This annual report
showcases how the CSPD helps persons
with developmental disabilities live
the life that they deserve.
To help, we have four distinctive
programs that give our clientele the
opportunity to transition from one
program to another based on their
individual needs. Three of our programs
provide residential supports and the
fourth provides community support.
All four programs are touched upon
within this report.
This annual also marks our 41st year of
operation. And as we continue to age,
so do our clients – many of whom have been
with us for decades. So it’s no surprise
that a strategic focus for the CSPD
is accommodating the needs of our aging
clientele. We’ve made great strides
toward this long-term goal with the
purchase and renovation of a new home last
year to help our clientele age and retire
in place. We’re also considering a CSPD
Activity Centre, which would provide
other meaningful programming outside
of our Community Access program.
The CSPD relies on fundraising and the
generosity of families and supporters
to help us continue to provide quality
services. We are funded through
Disability Services, Calgary Region
under the Ministry of Human Services.
This year the CSPD is operating under

a nine-month funding extension,
but we are uncertain how the economic
downturn will impact us.
Our ability to do what we do wouldn’t
be possible without our incredible
support staff – individuals who go
out of their way to make our clients’
lives more fulfilling. As a testament,
our turnover last year was 14% below
the industry average, which shows
the value of our Employee Recognition
and Appreciation Programs.

all

We also commemorated our 40th
anniversary in 2014 with a special
AGM celebration, along with our annual
Christmas and Stampede Parties.
In addition, CSPD clients participated
in vacations within our province,
visited Camp URSA, attended community
and CSPD events, and had their
artwork on display at various Calgary
locations. Needless to say, 2014 was
a busy year.
And while we are proud of the
work we achieved in 2014, we know
there is much more work to be
done to help our clients live their
lives to the fullest.

Mickey (Ursula) Greiner
Executive Director
Ian Main
Chairperson
Board of Directors

human

At the CSPD,
we believe that
everyone deserves
to be treated
equally. That’s why
all the artwork in
this book uses mapped
DNA taken from cheek
swabs of participating
CSPD clients,
guardians and staff.
Proving that no matter
our differences,
we are all the same.
We are all human.
And we all want the
same thing: to live
life to the fullest.
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the CSPD twentyfive years ago
as a practicum
student from
Mount Royal
College and has
since become
an integral
part of our
organization.
She has worked
in every
frontline
position and
always puts the
needs of our
clients first,
creating an
exceptional home
environment with
the support of
her team. She
is an amazing
leader and
mentor to new
employees,
and provides
extraordinary
supports in our
administrative
office assisting
in every
aspect of the
organization.
Tamara is always
striving to
grow and learn
and constantly
amazes everyone
with how
willing she
is to embrace
new challenges
and, of course,
conquer them.
We look forward
to her next
twenty-five
years with us.

Eva came to
work with the
CSPD in 2000.
She has spent
the bulk of
her employment
working in
a full-time
position at the
Rosscarrock B
Community Home
where she has
supported those
fortunate women
with compassion
and care. Eva
has shown a real
aptitude for
organization and
she has had a
positive impact
on everyone
she comes in
contact with.
She has been
instrumental
in ensuring
that supports
continue to be
provided in
a positive
and meaningful
way. Parents
of clients,
clients and
co-workers have
so much respect
for her and the
contributions
she has made
to the CSPD
over the past
fifteen years.
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s e r v i c e
A w a r d s
FIFTEEN-YEAR
SERVICE AWARD

TEN-YEAR
SERVICE AWARD

FIVE-YEAR
SERVICE AWARD

SUE
THOMAS

RACHEL
SEEVER

JEANNETTE
ST. MARTIN

Congratulations
to Sue Thomas
for 15 years
of outstanding
service. Many
of the CSPD’s
achievements would
not have been
possible without
her strong sense
of commitment and
hard work. Sue
brings with her
over 25 years of
experience in the
disability sector
and shares her
knowledge willingly
with the people she
monitors in the
Community Support
and Independent
Living Program.
Sue always takes
the time to chat
with her clients
and support them
in any way needed
to make their
day successful.
Those who know her
admire her strong
sense of commitment
for social justice
for all citizens.
On behalf of all
CSPD stakeholders,
our heartfelt
appreciation
goes out to Sue
for providing
outstanding support
and for making
a difference.

There are not
enough words
to express how
honoured we are to
have Rachel Seever
work alongside
us at the CSPD
for the past ten
years. She is
a hardworking,
dedicated, funloving person who
always goes above
and beyond to make
a real difference
in the lives of
the clients that
she supports.
Rachel wears many
hats within the
organization and
whether she is
belting out tunes
Karaoke style,
attending client
vacations or going
out of her way
to do things for
other people, she
is doing it with
a big smile on her
face and with an
excitement that
is unmatched. The
supports that she
provides to the
clients she works
with are amazing
and she has had an
astounding impact
on them all.
Everyone who has
had the pleasure
to work alongside
her describes her
as high energy,
happy, helpful
and encouraging.
Here’s to another
ten years.

Jeanette is a
deeply caring
person who always
thinks ahead and
always puts the
well-being of
the clients she
supports first.
She has been a
valuable member
of the CSPD team
since June of
2010 and provides
excellent supports.
Jeannette is
always advocating
on behalf of the
clients and is
always coming up
with ways to get
out and explore
the community
while encouraging
others to do
the same. She is
easy-going,
supportive and
displays a real
allegiance
with the CSPD
and we are
enormously
grateful that
we continue to
be the fortunate
beneficiaries
of her skills.

you’re
t h i s
Congratulations
to the following
people nominated
for the 2015
Recognition Awards.

close

HONORABLE
MENTIONS
John Bertrand
Donald Hay
Larry Hank
Sharon Raphael
Claire Greenslade
Angela MacKinnon
Marcia Bryce
Jeannette St. Martin
Agata Morales
Claire Domeyeg
Eva Salazar
Myrna Danglapen

everything

m e lt s
a w a y

REVENUE

O R

Expenses

D O

YOU
SALARIES
$2,333,065

PDD
CONTRACT
FUNDS
$2,787,444

SEE
A
L I F E
DIRECT
CLIENT COSTS
$485,571

ROOM & BOARD
AND RENTAL INCOME
$211,800
OTHER
$153,545

FACILITY
MAINTENANCE
$123,070
ADMIN
$110,436

LIVED
W I T H
passion ?

B Y

INDEPENDENT
auditors’ REport

hardship

TO THE MEMBERS OF CALGARY SOCIETY
FOR PERSONS WITH DISABILITIES
We have audited the accompanying financial
statements of Calgary Society for Persons
with Disabilities which comprise the
Statement of Financial Position as at
March 31, 2015 and the Combined Statement
of Operations, Statement of Changes in
Net Assets, Statement of Cash Flows,
Fundraising Statement of Operations,
Residence Statement of Operations, Persons
with Developmental Disabilities Statement
of Operations and Casino Statement of
Operations for the year then ended and a
summary of significant accounting policies
and other explanatory information.
MANAGEMENT’S RESPONSIBILITY
FOR THE FINANCIAL STATEMENTS
Management is responsible for the
preparation and fair presentation of these
financial statements in accordance with
Canadian accounting standards for not for
profit organizations and for such internal
control as management determines is
necessary to enable the preparation
of financial statements that are free
from material misstatement, whether due
to fraud or error.
AUDITORS’
RESPONSIBILITY
Our responsibility is to express an opinion
on these financial statements based on our
audit. We conducted our audit in accordance
with Canadian generally accepted auditing
standards. Those standards require that we
comply with ethical requirements and plan
and perform the audit to obtain reasonable
assurance about whether the financial

statements are free from material
misstatement. An audit involves performing
procedures to obtain audit evidence
about the amounts and disclosures in the
financial statements. The procedures
selected depend on the auditors’
judgment, including the assessment
of the risks of material misstatement
of the financial statements, whether
due to fraud or error. In making those
risk assessments, the auditors consider
internal control relevant to the entity’s
preparation and fair presentation of the
financial statements in order to design
audit procedures that are appropriate
in the circumstances, but not for the
purpose of expressing an opinion on the
effectiveness of the entity’s internal
control. An audit also includes evaluating
the appropriateness of accounting policies
need and the reasonableness of accounting
estimates made by management, was well
as evaluating the overall presentation of
the financial statements. We believe that
the audit evidence we have obtained is
sufficient and appropriate to provide a
basis for our unqualified audit opinion.
OPINION
In our opinion these financial statements
present fairly, in all material respects,
the financial position of the Society
as at March 31, 2015 and its financial
performance and its cash flows for
the year then ended in accordance with
Canadian accounting standards for not
for profit organizations.

Calgary, Alberta
May 20, 2015
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For the year ended March 31,2015

INCOME
Government operating contract
One time grants
C.M.H.C. mortgage subsidy
Room and board and rental income
Fundraising and casino
Interest income (Note 8)
Other income

EXPENSES
Amortization
Automotive
Food
Fund raising
Insurance
Interest and bank charges
Mortgage interest
Office and supplies
Professional fees
Repairs and renovations
Small appliances and linens
Staff and community relations

2015

2014

$

3,093,794
–
2,626
209,800
84,445
3,237
625

$

2,536,051
251,393
(3,959)
211,800
144,703
3,970
933

$

3,394,527

$

3,152,789

$

31,187
15,485
83,200
16,154
13,840
6,641
12,510
41,453
29,080
23,470
8,807
33,154

$

23,021
11,382
81,800
10,821
11,742
6,208
491
30,109
27,750
32,841
8,085
14,439

Staff development
Supportive roommate contract
Telephone and utilities
Travel
Wages and benefits
Worker's compensation

5,908
426,056
46,972
5,541
2,582,008
19,292
$

3,400,758

20,480
375,516
46,890
17,502
2,309,028
24,037
$

3,052,142

EXCESS (DEFICIENCY) OF INCOME OVER
EXPENSES BEFORE THE FOLLOWING

$

(6,231)

$

100,647

GAIN ON DISPOSAL OF PROPERTY AND EQUIPMENT

$

626,963

$

–

EXCESS OF INCOME OVER EXPENSES

$

620,737

$

100,647
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d o n a t i o n s
$10,000 PLUS

UP TO $99

Bill & Nancy Hay
Caroline Lee

Lydia Shaddick
Marion Nesdoly
Larry Hank
Jamie Law
Mitch McCarthy
Lois Harvey
Ian Main
Ed Burdon
Leigh & Heather Smithson
John McDougall
Ian McLahlan
Colleen Murphy
Donna Lechman
Heather Miller
Linda MacLaren
Gill Bell
Evie Stevenson
Toby Douglas
Merilyn Gosselin
Carol Nelson
Jen Kapp
Sandra Quinn
Shirley Koprek
Judy Davis
Di Vosburgh
Diane Robinson
Norma Thurston
Shelley Beattie
Joan McCartney
Robyn Benner
Marika Gibson
Joseph O’Connell
Elaine Randell

$1,000 — $9,999
D.A.R. Rentals Co. Ltd.
Arley & Myra Cocks
Gatespar Holding Ltd.
Oana Vetrici
Barbara Lee
Robin & Janice Tudor
Henry & Irma Kamieniecki
Sean & Carla Vosburgh

$500 — $999
Alex Prediger
Tara Leeder
Heinz & Sharon Doerr
Gerald & Margaret Law
Horizon Group Professional Accountant
Melanie Easton
Danny & Linda Klepper

$100 — $499
Patrik Foff
Dr. Lloyd & Dr. Margaret Rodway
Diamond 7 Ranch Ltd.
Everybody Benefits Inc.
Joe & Hazel Cockbain
Yvon & Sylvia Belanger
Bernice Hank
Lloyd & Trudy Wilson
Dave & Val Hamilton
Allan & Ann Mitchell
Marilyn Yurkiw
Andrew Greenslade
John Shaddick
Don & Phoebe Kesteven
Ronnaley Cayenne & Brian Morrisey
Yvon & Sylvia Belanger
Mauro di Benedetto
Chloe McBean
Anonymous
Ina Jean Gietz
917709 Alberta Ltd. RB Realty Sales
Sean Hann
Sandra M. Beatt
Dianne Trach
Stacey Monaghan
Optiko Eyewear
Michele Roy
Pamela Sparrow
Bradley Bergh

GIFTS IN KIND
Calgary Women’s Show
— Donation of Tickets
Westbrook Safeway Gift Card
Calgary Hot Yoga
Sheri Beatty Jewelery
Sue Thomas Hockey Tickets
Liza Mulholland
— Fashionable Gathering
Lu Kapp
— Event Creative Director

D O
YOU

SEE

A
L I F E
DEFINED
B Y
LIMITATION
?

EXECUTIVE BOARD
OF DIRECTORS
CHAIRPERSON
Ian Main
VICE
CHAIRPERSON
Heather
Sparrow-Barsotti
TREASURER
Sean Vosburgh
SECRETARY
Sean Hann

BOARD OF
DIRECTORS
Edward Burdon
PAST CHAIR
Liza Mulholland

ADMINISTRATIVE
TEAM
EXECUTIVE
DIRECTOR
Mickey (Ursula)
Greiner
RESIDENTIAL
COORDINATOR
Sheri Wyllie
PROGRAM
COORDINATOR
Della Boechler
COMMUNITY
OUTREACH
COORDINATOR
Sue Thomas
BOOKKEEPER
Lenni Rae
ADMINISTRATIVE
ASSISTANT
Marika Gibson

SPECIAL
THANKS

DONATIONS

Calgary Region
Community Board
Persons with
Developmental
Disabilities

Donations
can be made at
CanandaHelps.org
or at the
CSPD Office.

Thanks to
everyone
who donated
their DNA
to make this
annual report.

Ministry of
Human Services
Alberta
Infrastructure
and
Transportation
FAMILY AUXILIARY
CHAIRPERSON
Ina Jean Gietz
CONCEPT
AND DESIGN
WAX
PRINTING
Unicom Graphics
PHOTOGRAPHY
Danielle Fry
Various
DNA TESTING
DNA11

BOARD
MEMBER
Liza Mullholland
CLIENTS
Sean Craft
Larry Hank
Brad Robertson
Ross Sparrow
Karen Steinacker

3410
Spruce Drive SW
Calgary
Alberta
T3C 3A4
403 246 4450
cspd@cspd.ca

w h e n
YOU’RE
T H I S

CLOse

PARENT
Jean Gietz
STAFF
Della Boechler
Marika Gibson
Mickey Greiner
Lenni Rae
Tamara Rietveld
Tara Storey
Susan Thomas
Sheri Wyllie

T O
SOMEONE
W H A T
D O
YOU
SEE

?

calgary
society

F O R

persons
w i t h
Disabilities

help us continue to
s

u

p

p

o

r

t

people with disabilities
and those who care for them
please contact us TO
make a donation

